PINCOM -Q: (P erception of IN terprofessional CO llaboration M odel Q uestionaire) ©

Individual aspects Strongly Strongly

Agree Disagree

1. (C1)Ifind working in interprofessional groups valuable

2. (C1)Igettouse my creativity and imagination when I
work in interprofessional groups

3. (C1)Itis important to be personally engaged when
collaborating in interprofessional groups

4. (C1)Iexperience personal growth when I work in
interprofessional groups

5. (C2) I always have clear goals when [ work
interprofessionally

6. (C2)Iexperience that other professionals have
expectations that are contradictory to mine when [ work
in interprofessional groups

7. (C 2) My experience is that our roles are always clearly
defined

8. (C2)Iexperience that my area of responsibility is
clearly defined when I work in interprofessional groups

9. (C 3) Some professionals act in ways that make

interprofessional collaboration difficult
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Individual aspects (Continued)

10. (C 3) If some professionals had greater insight in their
behaviour, collaboration would be easier

11. (C 3) Some professionals lack openness and do not
participate much in interprofessional groups

12. (C 3) Interprofessional collaboration calls for openness
of mind and not all professionals are able to live up to
that

13.(C 4) Some professionals dominate the interprofessional
meetings with their professional viewpoints

14. (C 4) Some professionals supply the premises in
interprofessional groups

15. (C 4) Sometimes I am not able to present my
perspectives because other high status professionals talk
all the time

16. (C 4) Occasionally interprofessional groups do not work

because some professionals dominate the meetings

Strongly
Agree

Strongly

Disagree
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Group aspects

17.(C5) I often experience that effective interprofessional
groups have a clear and defined leader

18. (C 5) It is important that the group leader arrange the
work in ways that help the group reach their goals

19. (C5) The group leader seldom influences what the other
professionals do

20. (C5) I trust that the group leader will ensure the
interest of the group

21.(C 6) We almost always solve the defined problems in
the interprofessional group

22.(C 6) There are seldom collaboration problems in
interprofessional groups

23.(C 6) In most of the interprofessional groups I
participate in, we agree about priorities

24. (C 6) Professionals in interprofessional groups are often
frustrated with each other

25.(C7) I get relevant feedback on my contributions in the

interprofessional groups I participate in

Strongly
Agree

Strongly

Disagree
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Group aspects (Continued) Strongly Strongly
Agree Disagree
26. (C 7) In the interprofessional groups I participate in, 1 2 3 4 5 6 7

exchange of information is never a problem

27.(C7) There is always good communication in 1 2 3 4 5 6 7
interprofessional groups

28. (C 7) Professionals are good at exchanging information 1 2 3 4 5 6 7
with each other about how they work

29. (C 8) I experience that I can get help and social support 1 2 3 4 5 6 7
from the other professionals in the interprofessional
groups [ participate in

30. (C 8) I find that other professionals in the 1 2 3 4 5 6 7
interprofessional collaboration groups I participate in,
are willing to listen to me if [ have problems

31.(C 8) I find that I am appreciated by other professionals 1 2 3 4 5 6 7
in the interprofessional groups I participate in

32.(C 8) I have almost never found that other professionals 1 2 3 4 5 6 7
do not understand what I am trying to express and/or

report
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Organizational aspects

33.(C9) It is common that interprofessional collaboration is
highly valued

34. (C 9) Interprofessional groups are composed of
professionals that are strongly influenced by the
organizational culture they belong to

35.(C 9) The organizations are characterized by the wish to
work interprofessionally

36.(C 9) We (the employees) are encouraged to promote
new ways of working in interprofessional groups

37.(C 10) Interprofessional work is an area of priority in the
other organizations

38. (C 10) Interprofessional collaboration is well described
in their plans

39.(C 10) I am familiar with the plans of the other
organizations

40. (C 10) The other services have definite and clear aims

regarding interprofessional collaboration

Strongly
Agree

Strongly

Disagree

Atle @degard, 2006



PINCOM -Q: (P erception of IN terprofessional CO llaboration M odel Q uestionaire) ©

Organizational aspects (Continued) Strongly Strongly
Agree Disagree
41.(C 11) Laws and regulations are relatively well known 1 2 3 4 5 6 7
by all the professionals in interprofessional groups
42.(C11) Everybody knows their area of responsibility 1 2 3 4 5 6 7
43.(C 11) Everybody knows the area of responsibility of the 1 2 3 4 5 6 7
other professionals
44.(C 11) We need to inform each other about our area of 1 2 3 4 5 6 7
responsibility
45. (C 12) The needs of the clients are very important for 1 2 3 4 5 6 7
how we work in interprofessional groups
46. (C 12) Interprofessional groups exist because the state 1 2 3 4 5 6 7
has decided that professionals should collaborate
47.(C 12) Interprofessional groups exist because the clients 1 2 3 4 5 6 7
want them
48. (C 12) It is often difficult to get interprofessional groups 1 2 3 4 5 6 7

to work well because professionals represent so many

different interests
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